


I.7.1 adequate and qualified supervision of faculty;







I.7.2 scholarships, fellowships, sabbatical leaves, and research grants;









6.7 Scholarship Grant Requirements

6.7.1 Qualifications

Qualifications and other requirements for the grant of College

funded graduate, postgraduate and training grants, and favorable

endorsement to externally source scholarship grants and

fellowships:

1. The employee:

a) occupies a PSIPOP-listed position on

permanent status;

b) has served the college for at least one year;

c) is admitted in Universities and Colleges

authorized by the Institution, and

d) is willing to sign a Contract for Return Service

specified at 2 and 3 years of every year of the

grant availed for master’s and doctorate

programs, respectively, or to pay in fully the

total expenses incurred for the fellowship grant

in case he or she fails to earn the corresponding

degree.



2. Research personnel on contractual hire may be

allowed to participate in training courses provided that

the expenditures are integral component of the project.

3. The employee should not be more than 50 years old.

IT-literate and graduate studies-capable employees

should be prioritized.

4. The employee must have good performance records

as evidenced by his/her accomplishment.

6.13 Guidelines for Sabbatical Leave

The Purpose of a sabbatical leave is to provide faculty the

opportunity for intensive study or research in his own area or field of

specialization or according to the need of the Institution. The goal of such

study or research is to contribute to the strategic goals and objectives of

the College.

A sabbatical leave of one (1) year with full payment of salary including

other employment benefits and entitlements lawfully due to faculty

members shall be subject to the following conditions:

a. The faculty member is at least an Associate Professor who



has rendered a minimum of ten (10) years of continuous

service;

b. The sabbatical leave shall be devoted to any one of the

following options:

i. to finish post-graduate studies;

ii. to conduct research;

iii. to write or translate a book in relation to

one’s field of specialization

c. A sabbatical leave grantee shall be required to submit a

written report detailing his/her accomplishments in terms of

benefits afforded to ZSCMST. The report shall be presented

in an assembly or in an appropriate forum.









I.7.3 financial support for active membership in professional organizations;



I.7.4 de-loading to finish the faculty's thesis/dissertation;

1.Faculty members assigned to special tasks — such as serving in quasi -

administrative roles, acting as program advisers, or holding leadership

positions like Dean are granted teaching load de-loading to allow them to

effectively perform their additional responsibilities.

This de-loading ensures that these faculty members can allocate sufficient time and

focus to administrative, supervisory, or program management duties

without compromising the quality of their instructional delivery. Such

responsibilities often involve planning, coordination, reporting, faculty

monitoring, and participation in institutional decision making, all of which

require considerable time and effort.

2. Faculty members who are engaged in research activities are granted teaching

load adjustments or de -l oading to provide them with sufficient time to focus on and

complete their research projects. This practice recognizes the significant time and

effort required for activities such as data gathering, analysis, writing, and

dissemination of research findings.



By reducing their teaching load, the institution enables faculty researchers to

balance their academic responsibilities while maintaining the quality and

timeliness of their research outputs. This arrangement not only supports the

professional growth of faculty members but also contributes to the

advancement of the institution’s research agenda, fosters innovation, and

strengthens its reputation in scholarly work.

3. Faculty members who are currently working on their dissertations are granted

flexible time arrangements or may be provided with monetary assistance ,

subject to the availability of the institutional budget.

The flexible time arrangement allows faculty members to adjust their schedules or

reduce their teaching load so they can dedicate more time to completing their

dissertation requirements without compromising the quality of their instructional

duties. Meanwhile, the monetary assistance serves as financial support to help cover

dissertation -r elated expenses such as data collection, statistical analysis, printing,

and binding of dissertations.







I.7.5 attendance in continuing professional education (CPE) programs such as
seminars, workshops and conferences or some training courses;









I.7.6 conducting research related activities to the program;



Link to Read More:

https://www.facebook.com/photo/?fbid=1000685498944642&set=a.37043348530318
3&__cft__[0]=AZXF-Q8ZLwjXPD1YOHVZbFl2L8G86G4aLemkctYB53-
j99anF_ZDqVZlFWew4475nhYWNIXEO2uqvNihfejxsATtuzYL4Z4j7TDfEPmIW758F
UMamSRRfauZqLtJ6peUqp1bXfh-
qJFpPPJGRKV7Lu0OSNtDqMRWJG_eTTH4oWzwQ-
eQfpqMWFghxuM8bV8a1DI&__tn__=EH-R



I.7.7 publishing scholarly articles and research outputs; and



Link to Read More:

ahasmarie c pasion literary work - Search Results | Facebook

https://www.facebook.com/search/top?q=ahasmarie c pasion literary work


Link to Read More:

https://www.facebook.com/photo/?fbid=1300585592066903&set=a.98912593321287
2&__cft__[0]=AZV0y18mezWQZLasibkWQgJ3KvKKhMUxEPamnOY8RcaPk4VDGH
fQ9jQXydXIWpLr17nTpSRlAP0XY5Vzc3kKhVjqk54gLePVY9pZFZyTjZIaGzpsPodh8
Bew_gWPtkg0xkvHiw53ovTeRSxZ3oF5oQUsmkj6HP6f8oY3VG4MwVyHNIFxqRTcR
vw504J6RDaR-RoSTqKkk708PhzM6trOp3dcCKK5Z0TS5RA-9eOR-
tYw&__tn__=EH-y-R



Link to Read more:

https://www.facebook.com/photo/?fbid=1017624323917426&set=a.37043348196985
0&__cft__[0]=AZWK138H5rpJf4vi_aSTi1fMDhbXv3sOZp1MC9aZujwBAJEKg9c0ek
Hr9Nh85DXSiYwDee3LsuaMRGzwWPXEinvsrxrcI3pZtCCSuaP6Tf3R00xqhaFCMlv
kl_rvN7DC2azSg_rXkhfnEvyil4j2g3Gux9Ksko326nttGAg-
HRNZD65DeVtcgPeySulgpR9tNh8&__tn__=EH-R



I.7.8 production of instructional materials (IMs)


